
 
Policies and procedures for the appointment of the nomination of the director 

candidates 
 

The Nomination Committee consisting of a majority of Independent External Directors 
appoints the nomination of the director candidates and submits the contents to the ordinary 
general meeting of shareholders as a proposal. For such appointment, in particular with 
Independent External Directors, the Group finds candidates from a wide range of pools with 
the cooperation of executive search companies and others. The standards for the 
appointment are as follows. On the appointments of directors based on the standards, the 
company aims to have a well-balanced level of expertise as defined in Clause 7 in the board 
of directors as a whole, and diversity in terms of gender, internationality, work experience, 
and age.  
 
 [Personality, Insight, leadership] 

1. Being a person of good character and high ethical standards. 
2. Upholding and promoting compliance with laws and regulations. 
3. Being fit to hold office and able to fulfil the duties required. 
4. Possessing excellent business acumen and the ability to make judgements objectively. 
5. Having abundant leadership experience and being team orientated. 

[No material interest] 
6. Having no personal interest or business relationship that might affect management 
decisions in our Group's business areas. (“Criteria of Independency for an External 
Director” is defined separately at: ） 

http://www.nsg.com/~/media/NSG/Site%20Content/sustainability/Downloads%20attached
%20to%20pages%20in%20sustainability%20section/CriteriaOfIndependency_E01.ashx ) 

[Skill/Expertise] 
7. Having broad business experience globally or multi-nationally and/or such specialized 
knowledge in market, technology, accounting, law, talent development, or other specific 
fields that are necessary or desirable for directors based on the current situation of the 
group, strategies, etc. 

[Commitment] 
8. Having sufficient time to participate in meetings of the Board and the Committees of 
which he/she would be a member and being qualified to fulfil the duties as a member of 
one of any three committees on which he/she would sit: Nomination Committee, Audit 
Committee or Compensation Committee. 
 


